Benefits - At No Cost to You and Your

COMPANIES SAVE AN
AVERAGE OF $854 FOR
EACH EMPLOYEE
ANNUALLY!

Offer Premium Health & Accident

Employees

Reduce Turnover | Lower Payroll Taxes | Attract

Better Employees

Q HEALTH & WELLNESS

v

EMPLOYEE BENEFITS

Telemedicine for Employee & Entire Family
(24/7 via phone or email from anywhere;
Includes Behavioral Health)

OWNER BENEFITS

=

FINANCIAL SAVINGS

v Average $854 reduction in payroll taxes per
driver annually

v’ Zero cost to implement

Y Prescription Drugs for Entire Family ¥' Works with your existing payroll structure
Up to 1,500 medications; $0 cost
v Wellness Plan
Online learning, stress & sleep programs, e WORKFORCE ADVANTAGES
smoking cessation v Attract Quality Employees in a Competitive
v Market

@ ACCIDENT & HOSPITAL

Zig Ziglar Coaching - 6 sessions/yr

v'Reduce Costly Turnover
v Improve Morale & Satisfaction
v'Stand out by offering something your

v’ Critical lliness Benefit - $2,500 )
. . ) competitors lack.
v" Daily Inpatient Surgery Benefit
$1,000 (1 visit/year) COMPLIANCE & SIMPLICITY
v i it -
Anesthesia Benefit - $400 v Section 125 Cafeteria Plan — Fully IRS
v’ Daily In-Hospital Benefit Compliant
Upto $1,0-00/day -(30-day max/yr) o v’ Easy to set up — We handle the paperwork
v" ER Benefit (Accident) - Up to $500 (3 visits/yr) ¥ No Disruption to your current operations
v" ER Benefit (Sickness) - Up to $500 (3 visits/yr) VoA o
v . . Available to companies with 20+ employees
Accidental Benefit - Up to $1,000
¥ Ambulance Benefit 9 Benefits Stack — multiple benefits for same event
Up to $500 (3 separate days) 9 Checks go directly to the employee to use as
v needed

Virtual Veterinary Care
24/7/365 advice (4 appointments/yr)

9 Avg $1,000/year increase in take-home pay
2 $0 cost to employee

John Medwin, Advisor
\\.(336) 408-7935

Schedule a 20-minute Zoom call
by calling or scanning the QR
code.

jmedwin@smartchoicebusiness.solutions
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